Health and Wellbeing Strategy refresh for 2025

* The current Health and Wellbeing Strategy ends in 2025. With the upcoming Council Plan refresh taking
place over 2024, for a 2025 sign-off, it is proposed to align the Health and Wellbeing Strategy refresh
process (aligning research, consultation and engagement and priority setting, as appropriate).

« Key documents to consider in development:

 (Guidance:

— Statutory guidance on developing JSNAs and Joint Health and Wellbeing Strategies (JHWBS), setting out the purpose of both to
improve health and wellbeing outcomes of the local community and reduce inequalities for all ages. JSNAs and JHWS will form
the basis of local commissioning plans, across all local health, social care, public health and children’s services.

— Non-statutory DHSC guidance, setting out the relationship between Health and Wellbeing Boards and ICPs, ensuring that
Integrated Care Strategy and Health and Wellbeing Strategy are complementary

* Local and regional strategies/documents:
— Council Plan 2022-25 (to be refreshed for 2025)
— Rotherham Plan 2022-25 (to be refreshed for 2025)
— SY Integrated Care Strategy
— Current Place Plan

| — Prevention and Health Inequalities Strategy
— Other local strategies (EDI, Housing, Culture, Neighbourhoods)




Key stakeholders

* Health and Wellbeing Board

— chair and vice-chair
— aim sponsors 4

« To maintain alignment to other local _
priorities/strategies/plans: Cabinet, RTP A healthier Rotherham by 2025

strategic partnership group, RTP CEO
group
 Rotherham ICP reps, SY ICP

 Place Board:

— To maintain alignment between Health and
Wellbeing Strategy and Place Plan, to ensure
Place Plan continues to function as the delivery
plan for the health and social care section of the
Health and Wellbeing Strategy

* Local commissioners

| — To ensure the strategy fulfils its role in guiding m @ POL"_':E q .m.ma htalthlﬁv;thch R‘i:&%&?ﬁ >4

commissioning decisions
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